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AGREEMENT made , 2000, between COUNTY OF SULLIVAN, a municipal
corporation, whose address is County Goverrunent Center, Monticello, New York 12701, hereinafter
referred to as "Employer", and SULLIVAN COUNTY DEPARTMENT OF PUBLIC WORKS.
UNIT, THE LABORERS' INTERNATIONAL UNION OF NORTH AMERICA, LOCAL NO. 17,
451-A Little Britain Road, Newburgh, NY12550 hereinafter designated as "Union".
ARTICLE I
0,
STATEMENT OF PURPOSE
101. This Agreement entered into by the County of Sullivan, New York, hereinafter
referred to as the Employer, and Department of Public Works Unit, The Laborers'
International Union of North Alnerica, Local No. 17, hereinafter referred to as the
Union, has as its purpose the protuotion of harmonious relations between the
Employer and the Union; establishment of an equitable and peaceful procedure for
the resolution of differences; the establishment of rates of pay, hours of work and
other conditions of employment; and to provide orderly and uninterrupted operation
and function of the Department of Public Works in order to protect the health, safety
and welfare of the public.
ARTICLE II
UNION IUGHTS AND RECOGNITION
201. The Employer recognizes the Union as the sole and exclusive bargaining agent for
the purposes of establishing salaries and working conditions and the administration
of grievances arising thereunder, for the term of this Agreement for all employees
whose job titles are set forth in Schedule A of this Agreement. Temporary, part-time
and seasonal employees are excluded from coverage of this Agreement.
202.1 Employees who work more than 20 hours per week and four months per year or four
consecutive months, or earn at least 50% of the annual salaries of their regular job
classification shall be designated "regular" part-titue employees and the Employer
shall notify the Union upon cOlnpletion of the 4 month period.
202.2 Regular part-time en1ployees shall be entitled to receive all benefits provided by this
Agreement on a pro-rata basis.
203. The Employer shall deduct from the wages of each employee, whether or not such
employee is a member of the Union, an agency shop fee deduction as defined in
Section 208(3)(b) of the Civil Service Law. The Union certifies that it has
established and maintained procedures for refunds required by law to non-members.
All funds shall be transmitted to Laborers' International Union of North America
Local No. 17, 451A Little Britain Road, Newburgh, New York 12550, within a
reasonable time subject to administrative delays. The Union agrees that it will
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204.
205.
206.
301.
302.
303.
indemnify and hold the Employer harmless from any claims, actions or proceedings
"byan employee arising froln deductions made by the Elnployer hereunder including
but not limited to legal fees, court costs, reasonable and necessary disbursements, and
interest. Once the funds are remitted to the Union disposition thereafter will be the
sole and exclusive obligation and responsibility of the Union.
The Employer agrees to permit authorized representatives of the Laborers'
International Union of North America Local No. 17, 451A Little Britain Road,
Newburgh, New York 12550, to enter the pren1ises of the En1ployer during working
hours with respect to salaries, working conditions, grievances, disagreement as to
terms and conditions of this Agreement, provided such representatives do not unduly
interfere with the performance of duties assigned to the employees and permission is
granted by the Commissioner of Public Works or his designee upon written request
or prior notice by the representative. Such request shall not be unreasonably denied.
At least once each year during the term of this Agreement, the Union shall provide to
the Employer the names of the Union representatives who are authorized to represent
the employees covered by this Agreement.
A bulletin board or a reasonable portion of an existing bulletin board will be made
available for employees and the Union's use, whenever it is possible and practical to
do so. The Union shall have the right to post notices and other communications, with
respect to the terms and provisions contained in this Agreement, and with respect to
matters involving collective bargaining, provided, however, that such notices or
communications shall not contain anything of a political nature, or anything
reflecting personally upon the Employer or any of its employees or elected officials.
The Employer reserves the right to remove any material that violates this paragraph.
The Union shall not engage in a strike nor cause, instigate, encourage or condone a
strike. The Union shall use its best efforts to prevent or terminate any such strike.
ARTICLE III
WAGES AND COMPENSATION
Subject to the provisions of this Agreement, each employee shall be compensated in
accordance with this Article during the term of this Agreement and the continuance
of such employment.
Each elnployee 011the payroll of the Enlployer on Decetnber 31, 1999, shall receive
an increase in salary effective as of January 1, 2000, of 3.0% of such etnployee's
salary on December 31, 1999, or receive the hourly wage as set forth in the schedule
annexed hereto, whichever sum is greater.
Each employee on the payroll of the Employer on December 31, 2000, shall receive
an increase in salary effective as of January 1,2001, of 3.0% of such employee's
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salary on December 31,2000, or receive the hourly wage as set forth in the schedule
annexed hereto, whichever sum is greater.
304. (a) Each ernployee on the payroll of the Employer on Dccember 31,2001, shall
receive an increase in. salary effective as of January 1, 2002, of 3.0% of such
employee's salary on December 31, 2001, or receive the hourly wage as set forth in
the schedule aImexed hereto, whichever sum is greater.
(b) Each employee on the payroll of the Employer on December 31,2002, shall
receive an increase in salary effective as of January 1, 2003, of 4.0% of such
employee's salary on December 31, 2002, or receive the hourly wage as set forth in
the schedule aImexed hereto, whichever sum is greater.
305. Employees shall be hired at an hourly wage equal to 50 cents less than the hourly
wage rate as set forth in the Salary Schedule on the date such employee is employed.
Such employee shall thereafter receive all wage increases provided for herein. At
the end of six months, such en1ployee shall receive an increase in his hourly wage
rate of 50 cents.
306. An employee who is promoted from a position in one grade to a position in a higher
grade shall receive an increase in pay to the hourly wage rate in the position to which
such employee is promoted which is higher than the pay then received by such
employee.
307. All overtime shall be paid for promptly, no later than the next regular payroll check
subject to reasonable delays for administrative reasons.
308. Compensatory time may be considered a maImer of payment in lieu of premium pay.
Employees shall be entitled to select either payment or compensatory time, at the
appropriate overtime rate, for overtime hours worked by them subject to the
following conditions:
a. Employees shall be entitled to accrue compensatory tin1e to a maXimUITIof
eighty (80) hours per year.
b. Compensatory time must be utilized in the year ii1which it is earned, except
that compensatory time earned in December will be carried forward to the
next year.
c. Employees may utilize no more than five (5) compensatory days per month.
d. Notification for use of compensatory time shall be the same as notification
for vacation utilization.
e. Vacation selection shall have priority over compensatory time utilization. In
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401.
402.
the event of a conflict between vacation utilization and compensatory time
utilization, vacation selection shall control.
f. All compensatory titne earned prior to Decen1ber 1 and not utilized in the
year in which it is earned shall be reimbursed by the County to the employees
no later than the second pay day in December in the year in which such time
was accrued but not utilized.
Effective on signing of this Agreement, job required certifications will be treated in
accordance with the following rules:
a. job qualification certification will not be compensated. Employees are
required to make themselves job qualified and must maintain such job
qualifications.
b. all certifications other than job qualifications certifications are subject to
review on the basis of job relevancy and approval of the Commissioner of
Public Works. If job relevancy is denied by the Commissioner of Public
Works, the deternlination may be appealed to the Personnel Officer, whose
detennination shall, in any event be final and not subject to review pursuant
to the grievance procedure pursuant to Article XVIII of this Agreement or in
any Court or before any administrative agency.
ARTICLE IV
WORK DAY - WORK WEEK
During the term of this Agreement, the work week shall be Monday through Friday
and the normal working day shall be eight (8) hours per day, excluding lunch,
between 8:00 A.M. and 4:30 P.M. For the purpose of this section, a non-worked
holiday, sick-leave day, personal leave day, vacation day, or bereavement-leave day
shall be considered an eight (8) hour day worked. During such period, employees
will be paid at the regular hourly rate for time worked during the work day and work
week, as herein defined, and will be paid time and one-half for tinle worked outside
the hours Monday through Friday, 8:00 A.M. to 4:30 P.M.
It is acknowledged that there are present shifts whose regular work time is other than
Monday through Friday, 8:00 A.M. to 4:30 P.M. With respect thereto,
notwithstanding anything hereinabove set forth, such employees shall be paid straight
time for their regular work shift even if over an eight (8) hour shift but in no event
more than twelve (12) hours, and shall receive time and one-half for hours worked in
excess of the hours of an employee's regular work shift and in excess of forty (40)
hours per week not already paid time and one-half on a daily basis. Such employees
shall receive shift differential pay at the rate of
4
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404.
405.
406.
407.1
407.2
407.3
407.4
$.80 per hour effective January 1, 2000
for all hours of their regular shift which fall between the hours of 4:00 P.M. and 8:00
A.M. Effective as of January 1, 1991, vacation, personal, sick, bereavement, and
other paid leave time shall be treated as time worked for the purposes of calculating
shift differential pay. Time and one-half, where payable, shall be based on their
regular hourly rate including shift differential where it is payable for hours worked in
their normal work duties other than snow removal, and shall be based on their regular
hourly rate alone where such hours are worked in snow removal and control.
The employee may request and the Elnployer may grant work schedules deviating
from the above normal work schedule, providing any such work schedule will only
be established for extraordinary circUlnstances.
All employee's work schedule shall provide for a fifteen (15) minute rest period
during each one-half shift.
Employees shall be granted a reasonable personal clean-up period prior to the end of
each work shift.
A minimum of three (3) hours shall be paid at the rate of time and one-half (1 Y2)
whenever an employee is either called or requested in person to work any time other
than an extension of his regular work day or scheduled to report one hour early,
except in the event of an unscheduled call-in between the hours of 6:00 A.M. and
8:00 A.M. on an employee's regular workday, in which event such employee shall be
paid for not less than two (2) hours at time and one-half.
All employees required to operate County vehicles in their employment will be paid
from the time they start to operate such vehicle until the time they cease to operate
such vehicle.
En1ployees who are directed to report directly to a work location at a specific time
shall be paid froln the designated titne they arrive at such work location until the time
designated for them to leave such location.
The Employer or his designee shall determine whether employees shall report to a
County facility to be transported to a work location or report directly to a work
location. .
If an employee is directed to report directly to ajob site other than the County facility
to which such employee is usually required to report and the distance between such
employee's residence and the job site is greater than the distance between such
employee's residence and the County facility to which such employee is regularly
required to report, the Employer shall pay mileage as provided in Section 1201 for
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the difference in mileage. The Employer shall not arbitrarily change the County
facility to which an employee regularly reports to avoid the impact of this Section
407.4 .
408. The Employer will equalize overtime as evenly as is practicable within a storm area,
with due regard to qualifications with employees involved and the work to be
performed. The parties agree to meet and discuss the equalization of overtime with
the recognition that there is an operiltional need for fair distribution of such overtime.
If agreement cannot be reached, parties shall select a mutually acceptable third-party
to make a final and binding decision. If the parties cannot mutually agree on a third-
party, an arbitrator shall be selected in accordance with the provisions of Paragraph
1803.
409. The Employer shall establish working hours for any new facilities or operations
during the term of this Agreement. Any work schedules established pursuant to this
Section will provide eight (8) consecutive hours of work per day and forty (40) hours
per week.
410. 4 DAY WORK WEEK. In order to increase the efficiency of the Department, the
parties agree in the interest of the County, and the employees, to establish a
committee consisting of not more than three (3) persons appointed by the Employer,
and not more than four (4) persons appointed by the Union, to discuss
implementation of the 4 day/l0 hour work week upon such conditions as the parties
shall mutually agree.
411. Employees who, by agreement between the County and the Union, work a modified
work schedule during construction season will begin that schedule on the Monday
nearest to May 15 and end that schedule on the Friday nearest to September 15,
unless such dates are altered by mutual agreement between the parties.
ARTICLE V
LONGEVITY
501. Any employee who has completed a continuous period of employn1ent in
provisional, probationary and permanent status set forth in the table below shall
receive the longevity bonus in accordance with the following schedule:
Period of Employn1ent Longevity Bonus
5 years
10 years
15 years
20 years
25 years
$500.00
$750.00
$1,000.00
$1,250.00
$1,500.00
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30 years $1,750.00
502. The longevity bonus shall be payable as of January 1st of the year following
completion of the continuous period of employment, subject to reasonable delays for
administrative reasons and fiscal policy, and subject to such employee being in the
employment of the Employer. Employees who separate from service due to
retirement, layoff or death shall receive a pro rata portion of the longevity bonus
already paid to such employee in..the year of the employee's separation. Such
payment will be made within two pay periods of the elnployee's separation.
ARTICLE VI
HOLIDA YS
601. The following days shall be recognized and observed as paid holidays:
New Year's Day
King's Birthday
Lincoln's Birthday
Washington's Birthday
Memorial Day
.Independence Day
Labor Day
Columbus Day
Election Day
Veterans' Day
Thanksgiving Day
Christmas Day
Whenever any holidays listed above shall fall on Saturday, the preceding Friday shall
be observed as the holiday. Whenever any of the holidays listed above shall fall on a
Sunday, the succeeding Monday shall be observed as the holiday. An employee must
have worked his last scheduled work day before the holiday and the first scheduled
work day after the holiday to receive compensation for the holiday, unless he was off
because of illness, vacation, personal leave or any other reason which is acceptable to
the Employer. Employees who work on any of the above holidays will receive two
(2) times their regular rate of pay in addition to their holiday pay for the day. Should
the President of the United States or the Governor of New York State declare any day
other than the above as a day of mourning, said day shall be honored by the County
and applicable as paid leave to the employee covered by this Agreement. Should a
holiday fall within an approved paid leave time, such holiday will be paid as a
holiday and not charged to the employee's approved leave. In addition, if an actual
holiday falls on an employee's regularly scheduled day off, the employee will receive
another day off in lieu of that holiday.
602. The day after Thanksgiving and the second half of the work day on Christnlas Eve
and New Year's Eve shall also be holidays. In the event that the employee is required
to work during his normal working hours on these observed days, he/she will receive
compensatory time off at a straight time rate. Hours worked outside of the normal
workday will be compensated at time and one-half the normal rate of pay.
7
. ,
.
713.1
713.2
713.3
713.4
714.1
Length of Vacation Time MinimulTINotice
1 or 2 days At least one (1) hour before the end of
the prior work day. (Denial or
apprqval of the requested leave will be
made before the close of business on
the day that the request is made, unless
the employee requests the day off
more than one (1) business day before
the day off, in which event the
employer will notify the employee of
approval or denial by 9:00 a.n1.of the
next business day.)
3 days or more 10 days (The employer will notify the
. employee no later than the close of
business on the third business day
after the receipt of the request.)
An employee shall be granted his accrued vacation time at any time during the year.
Employees recalled before or after a vacation within a twenty-four (24) hour period,
shall be paid one and one-half (1 'i'2)times his regular rate of pay.
In order to recall an employee from a vacation, the Employer can use any eight (8)
hours in a twenty-four (24) hour period to compute vacation pay without overtime
payment.
Should an employee desire to be recalled for a period from 8:00 A.M. to 4:30 P.M.
on a vacation day, the employee shall receive the regular rate of pay and another
vacation day will be scheduled.
These provisions shall not apply in elTIergency conditions requiring the general
mobilization of the entire Public Works Department work force; in this event unused
vacation will be rescheduled.
Insofar as practicable, accumulated vacation credits, personal leave, sick leave and
compensatory time shall be used prior to transfer into another County department,
and if not so used, the County department to which an employee is transferred shall
credit the employee for all vacation credits, personal leave, sick leave, and
compensatory time accumulated prior to transfer. It shall be the responsibility of the
Commissioner of Public Works or his designee to inform the employee and the
appointing authority gaining the employee by written notification of the amount of
accumulated vacation credits, personal leave, sick leave and compensatory time, if
any, due such employee.
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701.
702.
703.
703.1
703.2
704.
705.
ARTICLE VII
ANNUAL LEAVE (VACATION) SICK LEAVE AND PERSONAL LEAVE
Definitions.
a. "Vacation Time," "Sick Leave" and "Personal Leave" shall nlean leave with
pay at the employee's basic {ate of pay.
b. "Day" shall mean the normal work day in which the employee is employed.
c. "Continuous Period ofEtnployment" shall mean an employee on the payroll
of the Etnployer as a provisional, probationary or permanent employee
throughout the period covered.
d. "240 Hour Aggregate Accrual" shall mean the maximum cunlulative accrual
of vacation time which any employee may have on December 31 of each year
of this Agreement.
LIMITATIONS ON ACCRUAL OF LEAVES: Notwithstanding any other provision
of this Article to the contrary, there shall be no accrual of vacation or sick time unless
an employee is in full pay status for at least 10 days during the month prior to the
month during which such vacation or sick time accrual is to be accrued. All accruals
shall be made on the first day of each month. Full pay status means time for which
an employee is paid for time worked or for use of paid leave.
Upon prior approval, sick leave, personal leave or vacation leave may be used in two
(2) hour units.
When sick leave is requested by phone, the request cannot be converted to another
type of leave at a later date.
Each employee is responsible for tracking their leave accunlulation of all types and
each employee is responsible for not exceeding the leave time available to them.
Leave utilization forms for the use of all types of paid leave must be submitted to the
supervisor within two (2) working days of the employee's return to work when such
form has not been completed prior to the utilization of such leave.
Reserved.
VACATION TIME: Subject to the provisions hereinafter set forth, employees
employed by the County of Sullivan on and after Decelnber 31, 1987, who have been
employed for the continuous period of employment set forth in the table below shall
accrue vacation time in accordance with the following schedule on a monthly basis,
but if such accrual exceeds 240 hours in the aggregate on December 31 of each year
8
of this Agreement, such accrual shall be suspended until such time as there shall be
an aggregate accrual of less than 240 hours.
1 month, but less than 3 years
3 years, but less than 6 years
6 years, but less than 10 years
10 years, but less than 14 years
14 years or luore .
6.67 hours
8.00 hours
10.00 hours
11.33 hours
13.33 hours
706. Except as provided in Section 703, use of vacatiol1 tilue shall be in units of 8.00
hours (one day) or multiples thereof.
707. Reserved.
708. The vacation time accrual shall be suspended as provided in Section 705 if an
employee's accrued vacation time shall exceed 240 hours in the aggregate on
December 31, provided the failure to take such vacation time shall be solely due the
fault of the employee and not due to personal illness, business pressures, workload of
the department, or a discretionary decision of the Commissioner of Public Works or
his designee. Notwithstanding anything to the contrary contained in this Section or
in Section 709, a vacation time accrual beyond 240 hours is permitted if such hours
in excess of 240 are used before December 31 of the year of such accrual.
709. Notwithstanding anything to the contrary contained in Section 705, and except as
provided in Section 708, in the event that an employee is unable to take his or her
vacation time beyond the 240 hour aggregate accrual on December 31 of each year of
this Agreement, such employee shall make a written request for postponement of his
or her vacation time, and submit a request to the Commissioner of Public Works,
who shall then immediately forward such request to the Personnel Officer, who shall
have the power to postpone the taking of the employee's vacation time in excess of
th~ 240 hour aggregate accrual on December 31 of each year of this Agreement and if
granted, such accrual shall continue after such Deceluber 31.
710. An employee's seniority shall govern with regard to choice of vacation times. It is
further understood that the Commissioner of Public Works has full authority with
regard to the granting of said vacations.
711. Should any holiday or holidays occur during the employee's vacation period, such
vacation shall be extended to the extent of the holidays within the period.
712. An application for use of vacation time shall be made by an employee to the
Commissioner of Public Works, or his designee, upon minimum notice set forth in
the table below:
9
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714.2
716.
717.
718.
719.
720.
721.
722.
In the event of separation of any employee from the County service for any reason,
accumulated vacation tin1e only shall be compensated for by cash payment to the
employee or in the event of death, to his beneficiary or estate, as the case may be.
.SICK LEAVE
Employees shall accrue sick leave allowance at the rate of one day for each month of
continuous employment up to and including a maximum of 200 days of sick leave
allowance accrual.
An employee may be absent from duty by reason of sickness or disability of himself
or herself, and such absence, when taken, is to be charged against sick leave
allowance accrual.
The employee shall notify the Con1missioner or his designee one (1) hour before
starting time. In event of emergency situations, this provision will be waived.
An employee shall be entitled to accrued sick leave allowance only while in
continuous employment. In the event the employee's employment is terminated for
any reason other than layoff of 12 months or less, then, and in that event, such
accrued sick leave allowance shall be canceled and forfeited.
Disabilities caused or contributed to by pregnancy, Iniscarriage, tennination of
pregnancy, childbirth and recovery therefrom, are for all job related purposes,
temporary disabilities and should be treated as such under any health or temporary
disability insurance or sick leave plan available in connection with employment.
Written and unwritten employment policies and practices involving matters such as
the commencement and duration of leave, the availability of extensions, the accrual
of seniority, and other benefits and privileges, reinstatement and payment under any
health or temporary disability insurance or sick leave plan, formal or informal, shall
be applied to disability due to pregnancy or childbirth on the same terms and
conditions as they apply to other temporary disabilities. When the term of the
temporary disability ends, the employee may request an unpaid maternity leave of
absence not to exceed one (1) year without pay. Employees shall provide to the
Commissioner of Public Works or his designee, a statement from their physician
confirming the beginning and termination of the temporary disability period.
Reserved.
In the case of an injury, illness or disability to an employee for which he or she is
entitled to Workers' Compensation or disability benefits, such employee may elect
whether time off for such injury, illness or disability shall be (a) charged against the
employee's vacation, sick, personal or compensatory leave time accruals, or (b)
whether such employee shall receive only Workers' Compensation or disability
11
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benefits, and reserve the leave time accruals. Such election shall be made within
seven days of the date the claim should have been filed. In the event such employee
elects to have such time off charged against the employee's leave tilne accruals, the
Workers' Compensation or disability benefits shall be paid to the County and the
employee's leave time accruals, so charged, will be credited for additional days or
portions thereof based upon the amount of benefit paid to the County. The employee
shall not exceed the aggregate leave time accruals. The employee's election shall be
reduced to writing and submitted to the appropriate department head for processing.
If the employee fails to make a timely election as herein provided, the Employer shall
charge the employee's leave time accruals in the following order: (1) sick leave, (2)
personal leave, (3) compensatory time. Vacation time shall not be charged. Leave
time accruals shall be charged in the order specified for any administrative waiting
periods.
723. The department head or Personnel Officer may require a physician's certificate for
any absences of more than two days. Where the illness or disability is of long
duration,' a physician's certificate may be required for each one-half month of
continuous absence. In any case, the department head or Personnel Officer may
require an examination by a physician, at County expense, or other evidence that the
illness is bona-fide. Employees may use the physician of their own choice.
724. The Commissioner of Public Works or his designee Inay grant use of sick leave to an
employee upon request for use in connection with an illness or sickness of a member
of the employee's immediate family.
PERSONAL LEAVE
725. Personal leave is leave with pay for personal business, including religious
observance, without charge against accumulated vacation or compensatory time due,
subject to the approval of the department head, and if denied, employee may appeal
to the Personnel Officer.
726. All employees employed by the County on December 31sl shall be credited with
three (3) personal leave days on January 1sl and one (1) personal leave day on July 1sl
and September 1Sl.
727. All employees employed by the County after Decell1ber 31 sl and on or before March
3151shall be credited with two (2) personal leave days on the date of hire and one (1)
personal leave day each on July 1sl and September 151.
728. All employees employed by the County after March 3151 and on or before June 30lh
shall be credited with one (1) personal leave day on the date of hire and one (1)
personal leave day each on July 1sl and September 1Sl.
729. All employees employed by the County after June 30lh and on or before September
12
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30lh shall be credited with one (1) personal leave day on September pt.
730. The same formula listed in Paragraphs 726, 727, 728, and 729 shall be applicable for
all the years of this Agreen1ent.
731. All personal leave days indicated in Paragraphs 726, 727, 728, and 729 shall be used
not later than December 31 of the calendar year in which such credit is made and in
the event such personal leave days are not used, they shall be credited to the
employee's sick leave. Employees who leave employment for any reason shall forfeit
all unused and uncredited personal leave. Personal leave is non-cumulative and
credited and used only in a calendar year.
JURY DUTY
741. If an employee is required to report for Trial Jury Duty the employee shall be
granted, providing the employee serves, a leave of absence for a period not to exceed
twenty (20) days per calendar year, and if the employee is required to report for
Grand Jury, the employee shall be granted, providing the employee serves, unlimited
leave, and the employee shall be paid the difference between the daily rate of pay and
the rate of pay allowed by the County for Trial Jury Duty or Grand Jury Duty. Such
leave shall be allowed and credited only for the day or portion thereof that such
service is required, except that (a) if an employee is released from jury duty less than
four hours before the end of his or her scheduled work day, such employee shall not
be required to report to work, or (b) if an employee is released from jury duty more
than four hours before the end of his or her scheduled work day, such employee shall
be required to call in or report to the Sullivan County Government Center. No leave
shall be allowed, credited or paid unless the employee submits a completed form,
provided by the employer, signed by the Commissioner of Jurors.
When an employee serves on jury duty for four hours or more in one day, they will
not report to work that evening. When an employee serves on jury duty less than
four hours in one day, they are to report to work on time and to work the number of
hours required to equal an eight (8) hour work tour. This provision applies to
afternoon (evening) shift workers. Employees in this situation will receive mileage
money only from the Court system and will be paid their regular wages from the
County.
BEREAVEMENT LEAVE
751. Bereavement leave of four (4) days with pay shall be granted in the event of the death
of the following persons: employee's spouse, employee's parents, employee's
children, employee's brother/sister, employee's grandparents, employee's
grandchildren, employee's mother-in-Iaw/father-in-Iaw, employee's significant other
who resided with the employee for six (6) months or more at the time of death, and
any relative who resides in the household of the employee.
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Bereavement leave of two (2) days with pay shall"be granted in the event of the death
of the following persons: grandparents-in-Iaw, brother-in-Iaw/sister-in-Iaw, son-in-
law/daughter-in-Iaw.
UNPAID LEAVE OF ABSENCE
761. Subject to the provisions of the Ciyil Service Law and the Sullivan County Civil
Service Rules, any employee who has exhausted all accruals of vacation time,
personal leave and compensatory time may make a written request, upon a form
provided for such purpose, for a leave of absence, without pay, not to exceed one
year in length, to the Commissioner of Public Works, with a copy of such request
sent to the Personnel Officer. In a case where unpaid leave of absence is requested
by an en1ployee [or health or Inedical reasons, all sick leave accruals must also be
exhausted prior to the approval of such request. The department head shall grant or
deny such leave by mailing his or her determ~nation within fifteen (15) working days
after receipt of such request to the employee. If the department head shall deny such
leave, the en1ployee n1ayappeal such determination to the Personnel Officer by filing
a notice of appeal with the Personnel Officer within 15 days after the employee shall
have received the determination of the department head. The department head in his
or her sole discretion may waive the exhaustion of vacation time requirement set
forth herein.
771. The Employer will extend any and all benefits required by law applicable to the
employee, resulting from leave for service in the Armed Service.
772. An employee who is on paid leave of absence shall receive all general pay increases,
increases in fringe benefits, and shall continue to accrue service time for seniority
purposes and for the accrual of fringe benefits. An employee who is on unpaid leave
of absence shall not receive any fringe benefits or accrue service time while on such
leave, but upon such employee's return to work shall be granted all general pay
increases and increases in fringe benefits. During an unpaid leave of absence, an
employee shall be entitled to participate in the plan of health and medical insurance
upon payment of the entire premium therefor in accordance with the regulations of
the County Treasurer or in compliance with the Family and Medical Leave Act.
ARTICLE VIII
SENIORITY - LAYOFFS
801. Seniority means an employee's length of service as a permanent full-time employee
with the County of Sullivan since his last date of hire.
802. Every newly promoted employee who is appointed to fill a penn anent position shall
be subject to a probationary period of not less than 8 nor more than twenty-six (26)
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803.
804. .
805.
806.
807.
808.
809.
810.
811.
812.
813.
weeks.
Every twelve (12) rnonths the Employer agrees to furnish the Union an up-to-date
seniority list showing the continuous service of each pern1anent employee. The
seniority list will show the names, job classifications, and date of hire of all
employees entitled to seniority.
An employee shall lose his senioritrfor the following reasons:
a. Discharge
b. Resignation
c. Failure to return to work after notice when recalled frOlTIa lay-off resulting
from a reduction in force.
d. Failure to return to work after expiration of an unpaid leave of absence.
e. Retirement
f. Lay-off for a continuous period of more than twelve (12) months.
All employees including competitive class employees shall have a "labor date"
effective as of the date of hire of such employee.
Reserved.
Reserved.
Reserved.
Reserved.
Reserved.
The Employer shall give notice of any lay-off to the Union at least 14 calendar days
prior to the date of such action and a meeting may be requested by either party.
The Employer shall lay-off employees in the following order: temporary employees,
provisional employees, probationary employees, and permanent employees in the
inverse order of seniority.
The Employer shall forward a list of those employees being laid off to the Union on
the same date lay-off notices are issued to employees.
15
814.1
814.2
814.3
815.
816.
817.
901.1
901.2
902.
All employees who are to be laid off shall receive 14 calendar days notice of lay-off.
Subject to the provisions of814.3', a non-competitive or labor class employee shall be
permitted to exercise his seniority right to bump, or replace an employee with less
seniority. Such employee may bump an employee in an equal or lower job grade
provided the bumping employee has greater seniority than the employee who is
bumped pursuant to the Civil Service Law.
In the event of a reduction in the work force in the Competitive Class employees who
hold a permanent position in a title, may displace another employee serving in the
same title, or in a title in direct line of promotion, provided, however, that no
employee shall displace any other employee having greater seniority. A Competitive
Class employee who is being laid off and who cannot bump into another competitive
position because that is a filled position to which he cannot apply his seniority to
bump, may elect to bump into a non-competitive or labor class position for which he
has seniority pursuant to Civil Service rules and regulations.
When the work force is increased after a lay-off, employees will be recalled
according to seniority. Notice of recall shall be sent to the employee at his last
known address by registered mail. The Union shall be notified at the same time. If
an employee fails to report for work within ten (10) days from the date of mailing of
a notice of recall, he shall be considered to have resigned.
Notwithstanding anything contained herein, in the event of a lay-off, a total of 12
Union representatives including the Unit Chairman, as presented to the Employer in a
list kept up-to-date by the Union by registered mail, shall be the most senior
e~ployees in the Department for the purposes of lay-off and recall. The foregoing
shall only be effective in the event it is not violative of the Civil Service Law.
The period of time during which an employee was employed by the Employer in a
'progra~ administered for the County of Sullivan under the Comprehensive
Employment Training Act shall be included in such employee's service time for the
purpose of computing seniority and benefits other than retirement and pension.
ARTICLE IX
SAFETY
During the term of this Agreement, the Employer will continue to maintain a high
standard of safety and health.
In the event an employee disagrees with the application of this Article, he shall have
recourse to the grievance procedure.
The Employer shall provide First Aid Kits in all County vehicles and each facility in
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the County.
The Employer shall provide inoculations for employees exposed to communicable
disease in the duties of their en1ployment.
The Employer hereby agrees that snoWplows, sanders and sno-gos will be operated
with one (1) operator and (1) helper, except in the case of operations to be performed
at County facilities or in those situations where, after making a reasonable effort,
sufficient employees in the storm area have not responded to the work call of the
Employer. This Section is a safety Section intended to prevent operators fronl
working alone in isolated work locations.
To the extent practicable and insofar as possible, the Employer shall restrict
scheduling of routine maintenance work where the outdoor telnperature recorded at
the Harris facility is equal to or less than 0 (zero) degrees Fahrenheit on the day and
at such time as such work has been scheduled.
The Employer shall provide at its cost and expense, annual physicals for employees
who are landfill and transfer station personnel, paint shop personnel, service (fuel)
truck personnel, equipment attendants/maintenance personnel, welders, sewage
treatment and sewage disposal personnel, and certified pesticide personnel. Schedule
C identifies the positions covered under this section.
When an employee is dispatched to work at an isolated location, the Employer shall
be required to assign a second employee on wreckers or towing type jobs. A second
employee need not be assigned when the first employee is dispatched to a location
where other DPW employees are assigned.
The Employer and the Union agree through the term of this Agreement to work
together to improve the safety of the DPW workers in this bargaining unit. A Safety
Committee will be formed and shall consist of at least three (3) Inembers of the
bargaining unit whose appointment shall be jointly approved by the Employer and
. the Union. In addition, employer representatives will be on the Committee and
representatives from the DPW Supervisory Unit may be on the Committee. The
Union shall be notified in writing of Safety Committee regular meetings or special
meetings and shall be allowed to attend. It is agreed between the Union and the
County through the Committee to establish a training program and address the issue
of working in unsafe weather conditions.
ARTICLE X
PROMOTIONS
Promotional examinations or job openings shall be based on the Civil Service Rules
and Appendix Listings for Classified Service of the County of Sullivan, and in
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absence of such rules will be subject to Section 52 of the Civil Service Law of the
State of New York. The Chief Shop Steward shall receive notice of all promotional
opportunities at least five (5) days in advance of the general announcement if
possible. Notification shall be made as hereinafter provided.
Whenever an opportunity for a job occurs in other than temporary positions in any
non-competitive job classification, a notice of such job openings shall be posted on
all bulletin boards, stating the job classific~tions, rate of pay and the nature of the job
requirements in order to qualify. Such po.sted notice shall be for a period of not less
than 5 working days.
During such period, employees who wish to apply for the open position, may do so
by submitting an application, in writing, to the Commissioner of Public Works or his
designee.
The Commissioner of Public Works or his designee shall give due weight to
demonstrated skills, abilities and competence, and qualifications in selecting the
appointee to an open position in the non-competitive class from among qualified
candidates.
Where demonstrated skills, abilities, competence and qualifications are relatively the
same, the applicant with the most seniority shall be granted the job.
ARTICLE XI
PENSIONS, HEALTH INSURANCE AND OTHER BENEFITS
a. The Employer shall provide for each employee coverage under Section 75(i)
and Section 41G)of the New York State Retirement and Social Security Law,
but nothing herein shall relieve the employee of the obligation to contribute
to such pension plan as may be required by law.
The.health plans offered by the elnployer shall be available to all full-time employees
under the following conditions.
(a) Individuals. Enlployees eligible for individual coverage shall receive that
coverage on a non-contributory basis under the plans offered by the employer
through this Collective Bargaining Agreement, except that employees hired by the
County on or after January 1, 2000, shall contribute $350.00 annually towards that
coverage. The employees shall make those contributions by payroll deduction,
which deductions shall be taken in equal amounts throughout the year.
(b) Family. All persons eligible for family plan coverage who began
employment with the County before May 13, 1985, shall receive family coverage on
a non-contributory basis. All employees hired by the County on May 13, 1985 or
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thereafter who are eligible for family coverage shall receive family coverage
provided they contribute $750.00 annually towards that coverage. All elnployees
hired by the County on January 1, 2000, or thereafter who are eligible for family
coverage shall receive family coverage provided they contribute $950.00 annually
towards that coverage. The employee shall make those contributions by payroll
deduction, which deductions shall be taken in equal amounts throughout the year.
(c) Retirees. Employees hired on or before May 13, 1985 who retire from the
. County with less than twenty (20) consecutive years of full-time service shall be
eligible to continue health insurance coverage pursuant to the plans offered by this
Collective Bargaining Agreement, including family plan coverage, and the cost of
such coverage shall be borne equally between the employer and the employee. An
employee who was hired before May 13, 1985 who retires after twenty (20)
consecutive years of full-titne service with the elnployer shall be eligible for
individual and family plan coverage pursuant to the plans offered by this Collective
Bargaining Agreement, which coverage shall be paid in full by the employer.
Employees who were hired on May 13, 1985 or after shall be eligible for individual
coverage provided that the cost of such coverage shall be paid equally by the
employer and the employee. Employees with twenty (20) or more consecutive years
of full-time service who were hired on or after May 13, 1985 shall be eligible for
individual coverage paid in full by the employer. The cost of family plan coverage
for all who retire under Section 1103(b) shall be paid in full by such retiree.
Health Maintenance Organizations: The employer agrees to continue offering
Health Maintenance Organization options to the eligible employees of the bargaining
unit provided that the options available on December 31, 1999 continue to be offered
by the providers. Effective January 1, 2000, co-payments will be Five Dollars
($5.00). In the event that any of the providers discontinue the options available on
December 31, 1999, or other reasonable alternatives become available, the parties
shall meet and confer concerning additional health maintenance organization options
which may be offered to the employees and their families.
a. The En1ployer may at any titne change health insurance carriers or become
self-insured under a plan which shall provide benefits which are substantially
equal to (and with the intent not to diminish) those benefits in the Empire
Plan (Core Plus medical and psychiatric enhancements) in effect on the date
this Agreement is signed. The Employer shall give the Union not less than
45 days prior notice of such change. If requested by the Union, the Employer
will meet at least once with the Union to discuss the proposed plan. If the
Union shall disagree that the benefits under the proposed health insurance
plan as compared to the then existing health insurance plan are substantially
equal, the Union may request within 21 days after the date of notice of
change of plan for arbitration through the American Arbitration Association
by an arbitrator with knowledge and experience in the field of health benefits
and insurance, whose decision shall be limited to a review of and
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determination of whether specifically listed benefits in the substitute plan are
substantially equal to those of the prior plan recognizing the intent of the
parties not to ditilinish such benefits. If the arbitrator's determination is that
the one or more of the benefits submitted to arbitration are not substantially
equal to the benefits provided in the prior health insurance plan, the County
shall thereafter provide such additional benefits provided under the plan
existing before implementation of the new plan. Employee contributions to
the cost of the plan so adopted shall be as set forth in section 1103. If a new
. plan is substituted, such plan shall apply to retirees of the Countyeligiblefor
health insurance under this agreement.
Duplicate Health and Medical Insurance: No employee shall receive
duplicate medical and health insurance benefits under any plan or plans of
tnedical insurance funded in whole or in part by the Elnployer, and no
employee shall be eligible for benefits from more than one plan of medical
and health insurance provided or funded in whole or in part by the Employer.
No employee, while a participant in the plan of medical and health insurance
provided by this Agreement, shall receive family plan benefits under any
other plan of medical and health insurance funded in whole or in part by the
Employer in which such employee is an eligible dependent.
111. Subject to the provisions of subdivision (iv) of this subsection, no employee
who is a dependent of a spouse or other eligible member of his or her falnily
employed by the County of Sullivan who has elected to provide family plan
benefits under another plan of medical and health insurance funded in whole
or in part by the Employer, shall participate in the plan of medical and health
insurance provided by this Agreement.
IV. Except in a case where an employee and the spouse or other eligible member
of his or her family are both employed by the County of Sullivan and are
entitled to benefits under one or more plans of medical and health insurance
funded by the Employer, and the cost for two individual employee policies is
less than the cost to the County of one family plan policy, the employees,
regardless of the unit, entitled to such coverages, shall jointly select one plan
under which the family is to receive such benefits. The plan selected may be
the plan with the highest benefit level, lowest cost to such employee or any
other factor relevant to the employees involved. Such election shall be made
in writing jointly by the affected employee which election shall be binding
and irrevocable during the policy fiscal year involved, and if the Employer is
self-insured, the Employer's fiscal year. The election shall be made upon
thirty (30) days' written notice to all employees involved. The employees
shall file on election with the Sullivan County Treasurer prior to the
expiration of the thirty (30) day period. In the event of a failure to make
such election, the County may select the plan of coverage for all affected
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employees giving due consideration to the level of benefits and cost to such
employees. If the cost of two individual el11ployeepolicies is less than the
cost of, one family plan coverage, there shall be no election and each
employee shall participate in the applicable unit medical and health insurance
benefits plan. The provision of two individual employee p<?liciesshall not
apply where there are dependents to be covered other than the employees
involved, unless the affected employees elect in writing not to provide
coverage for such depengents. If the employees are divorced, such
employees shall be entitled to only one family plan coverage for eligible
dependents.
v. In the event two spouses are employed by the County and are covered by the
provisions of this section "b", then the $7S0 or $9S0 premium contribution
required by Section 1905 (if applicable) shall be waived.
Vl. Effective January 1, 2000, An employee who is entitled to individual
coverage who opts out of that coverage shall be paid $7S0.00. An employee
who is entitled to faillily coverage but opts only to take individual coverage
shall be entitled to an opt out payment of $7S0.00. An employee who is
entitled to family coverage who opts out con1pletely will be entitled to an
annual payment of$l,SOO.OO. No employee shall be eligible to receive such
payment unless the employee shall have presented proof to the Director of
Risk Management that such employee and such employee's eligible
dependents are covered by a comparable plan of l11edicaland health insurance
benefits for the entire year that such employee elected not to be covered by
the plan of medical and health insurance benefits provided by the employer.
The Employer shall provide benefits under the Disability Insurance Law.
DATE OF COVERAGE: Employees hereinafter hired before the 2Sth day of any
month shall be covered by the applicable medical and health insurance coverage on
the 1st day of the second month following 'the date, of hire. Employees hereinafter
hired on and after the 25th day of any month shall be covered by the applicable
medical and health insurance coverage on the 1st day of the third month following
the date of hire.
An employee who is absent from work because of an illness or injury which is
compensated pursuant to the provisions of the Workers' Compensation Law for a
period of riot more than 6 months shall receive medical and health plan benefits on a
contributory or noncontributory basis as the case may be, and for the period of
absence in excess of six months such employee may receive such benefits upon
payment of the premium or cost monthly in advance.
(a) Effective March 1,2000, or as soon thereafter as practicable, but no later than
May 1, 2000, the County will offer eligible County el11ployeesand their dependents
21
1109.
1201.
1301.
fully paid coverage under a dental program known as Delta Preferred, Plan II, or a
substantially equivalent program. Effective March 1,2000, or as soon thereafter as is
practicable, but no later than May 1, 2000, the County will offer eligible County
employees and their dependents fully paid optical coverage under the program known
as "Davis Vision Option II" or a substantially equivalent program.
(b) Eligibility for Dental and Vision Coverage
(i) All full-time employees employed as of March 15,2000, who are or
will be eligible to participate in the Empire Plan or an HMO will be eligible to
. participate in both the dental and vision coverage.
(ii) Enlployees who beconle employed on or after March 16,2000, shall
not be eligible to participate in both dental and vision coverage until after 36 lTIonths
of continuous employment. Employees during the first 36 months of their
employment may elect to participate in the vision and dental program at their own
cost.
(iii) Regular part-time employees who are eligible for health insurance
wherein the County is obligated to pay 50% of the premium will also be eligible for
participation in the dental and vision programs and, if they so elect, the County will
be obligated to pay 50% of the premium for either or both of those programs.
(iv) Retired employees shall not be eligible to participate in dental and
vision coverage.
HEPATITIS B: The County shall timely implement a Hepatitis B immunization and
screening program. Employees who elect to receive Hepatitis B immunizations and
screenings pursuant to this program will be provided such by the County without
cost.
ARTICLE XII
MILEAGE
Effective as of date of this contract, employees who use their own vehicle for the
express purpose of conducting County business for job-related duties shall be
reimbursed at the rate allowed by Internal Revenue Code as a non-taxable income.
ARTICLE XIII
MEAL ALLOWANCE
Any employee required to work two (2) hours prior to or following the working of
his regular full day shall be given meal allowance at the rate set forth herein andan
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.additional meal allowance for each subsequent four (4) hour period of overtime to be
followed by additional overtime. Should an employee be required to work overtime
at other than the above listed times, he shall be paid a meal allowance for each four
(4) hour period of overtime at the rate set forth herein.
A meal allowance will not be paid for scheduled hour of overtime Saturday,
providing employees are notified of such scheduled overtilue not later than the end of
their shift, including overtime, on the day preceding, but in no event later than 6:00
p.m.
If the scheduled overtime is for the employee who works a shift other than a regular
shift as provided for in Section 402 and 403 hereof, no meal allowance shall be
payable to such employee for scheduled overtime if such employee receives notice of
san1e at least two (2) shifts prior to such scheduled overtilne.
The meal allowance hereinabove set forth shall be paid to employees who are
required to perform emergency work on a non-work day or any duties on overtime
during a normal work day. The meal allowance shall not be paid to employees who
perform work on a non-work day if the performance of such work is voluntary and
does not arise from an emergency situation. Emergency work shall mean work
required by the Employer on non-work days for snow and ice control, flood damage,
or other natural disasters, and shall not include routine, scheduled work, regardless of
cause, or en1ergency work on a normal day.
(a) Effective January 1, 2000, the meal allowance rate shall be $7.00.
(b) Effective January 1, 2002, the meal allowance rate shall be $7.25.
Except as provided in Section 1303 and subject to the provisions of Section 1301, if
an employee is required to work overtime after 12 midnight to be followed by a
regular shift, the regular shift meal allowance shall be paid by the En1ployer at the
rate set forth in Section 1305. This Section shall not apply unless such employee
shall have worked at least 4 hours prior to the start of the regular shift.
ARTICLE XIV
MISCELLANEOUS PROVISIONS
The Employer shall make every effort to place employees who have or sustain partial
permanent disability in work which they are able to perform, subject to the medical
approval of the Sullivan County Department of Risk Management and Insurance at
the employee's option.
The En1ployer will provide tools to Department of Public Works mechanics, bridge'
crews and others requiring same, and the employee receiving such tools shall be
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responsible for same until returned to the Foreman.
All employees covered by this Agreement shall have the opportunity of reviewing
their personal file maintained by the Department of Public Works upon request to the
Commissioner of Public Works or his designee and upon the request to the Personnel
Office regarding the Personnel Department of the County of Sullivan. This file shall
contain their personnel applications, evaluations, and all letters of commendation,
reprimand, suspension and any ana all actions that may have been taken during this
employment with the County of Sullivan. The elllployee shall have the opportunity
to respond in writing to any item in this file.
The Union and County will share the cost of printing of Contract.
The cost of required educational and training courses and the necessary expenses
incurred by an employee shall be borne by the County. The employee will receive
his regular pay for each day in attendance at such session. In the event that required
education and training courses n1ust be taken outside of the employee's normal work
day, the employee shall be granted equivalent tillle off during the san1epay period for
all hours spent at such course.
With the prior approval of the Commissioner and the Personnel Officer, an employee
may be reimbursed for all or part of the tuition for job-related courses if such
employee shall have successfully completed such course with a grade of "c" or
better. Such prior approval of courses shall set forth the rate of reimbursement to be
paid to such employee upon successful completion of the course. The employee shall
provide to the Commissioner a copy of the employee's official transcript setting forth
the name of the course, dates of attendance, and final grade together with a copy of
the paid tuition bill when making claim for reimbursement. The determination of the
Commissioner to deny reimbursement may be appealed by such employee to the
Personnel Officer within 15 days after the receipt of a determination of the
Commissioner denying reimbursement. Such determination shall not be reviewable
or grievable pursuant to Article XVIII hereof.
The provisions of Local Law No.1 of 1987 of the County of Sullivan as amended or
as may be hereafter amended shall apply to the employees of the County covered by
this Agreement. Said local law relates to defense of elllployees against whom claims
may be made.
Neither the Employer nor the Union will discriminate against any elllployee or
applicant for employment as any employee in any matter relating to employment
because of race, color, creed, national origin, sex, 11laritalstatus, age, political beliefs,
union memberships or union activity.
An annual payment of$250.00 shall be made to two (2) pesticide applicators and two
(2) nuclear density operators; said employees being those who are required to have
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earned certification to perform their regular job duties. Such payments may involve
different persons in different years of this Agreenlent.
The Employer shall make available to all employees of the Department of Public
Works a uniform or overall coverage service. Such service shall be paid for by
payroll deductions from the salary and wages of employees who participate in such
program except that such uniform program shall be without cost or deduction to
employees designated by job type. and position in Schedule B of this Agreement.
Employees who were non-contributory participants in such uniform service prior to
January 1, 1991, shall continue to participate in such uniform or overall coverage
service on a non-contributory basis unless such employee is promoted, demoted, or
otherwise experiences a change in employment status or job assignment which
results in such employee no longer being in a position covered under Schedule B.
All ell1ployees of the Sullivan County Adult Care Center shall have the access to
such uniform or overall coverage service provided payment for such service is by
payroll deduction as hereinbefore provided. No employee of the Sullivan County
Adult Care Center who was transferred to the Department of Public Works from a
unit representing the Sullivan County Adult Care Center employees shall be paid by
check for uniform or overall coverage services. The Department of Public Works
shall not be unreasonably required to receive, distribute or account for unifonns. The
Employer shall establish an enrollment period so that employees who wish to
participate in the uniform or overall coverage service program may enroll in such
program. The provisions of this Paragraph shall beconle effective on the signing of
this Agreement.
Additional uniform coverage for Shop employees not to exceed twelve (12) in
number, in addition to the titles currently receiving uniforms.
The Employer shall annex to the printed version of this Agreement a general
statement of retirement benefits and rights on separation from employment including
a summary of relevant laws and other information. The Employer makes no
representation that such statement is complete or definitive or relevant to a particular
employee's situation on retirement or separation from service. '
An employee shall:
a. Be entitled to representation after charges are filed;
b. Be entitled to representation in grievances and disagreements filed pursuant
to this Agreement;
c. Be entitled to file a grievance in any case where the Employer has failed or
,
refused to permit Union representation for such employee;
d. Be required to obey a directive of such employee's department head unless
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such directive would require action by such employee which would constitute
a violation of law or such directive would cause imminent risk of injury to
such employee or others;
e. Be required to participate in any discussion or investigation even though such
employee believes that he or she was wrongfully denied Union
representation.
The employer shall provide at no cost to the employees a potable chilled water
supply provided by a commercial vender at the following work sites: Ferndale
Transfer Station, Barryville DPW Shop, Callicoon Storm Station, Barryville Paint
Shop, Livingston Manor Storm Station, and Rockland Transfer Station.
The Employer shall provide a safety shoe allowance in the mnount of $100.00 per
year for each year to individuals who occupy the following listed titles.
Reimbursement will be made to all employees in the bargaining unit in December of
each year and shall be made to those elnployees who provide a receipt for the
purchase of safety shoes dated in the year for which reimbursement is sought. In
addition, individuals occupying these titles who are not otherwise entitled to a
uniform or coverall supplied by the Employer will be entitled to receive from the
Employer each year three (3) t-shirts anq one (1) sweatshirt which shall be bright
orange in color. The shirts may contain lettering indicating "Sullivan County DPW".
Shoes and shirts shall be worn during working hours only, subject to appropriate
weather conditions.
Construction Equipment Operator I
Construction Equipment Operator II
Construction Equipment Operator III
Hydraulic Excavation Equipment Operator
Crane Operator
Sr. Weather Observer
Transfer Station Attendant
Airport Attendant
Assistant Sign Installer
Sign Installer
Tire Changer
Blaster
Carpenter
Custodial Worker
Custodian
Stock keeper
Sr. Stock keeper
Laborer I
Laborer II
Building Maintenance Mechanic
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Bridge Maintainer I
Bridge Maintainer II
Electrician
Engineering Aide
Mechanic
Master Mechanic
Sr. Master Mechanic
Ground Maintenance Worker II
Building Technician
Engineering Technician
Automotive Equipment Attendant
Jr. Civil Engineer
Automotive Body Repairer
Recycling Coordinator
Sign Shop Painter I
Sign Shop Painter II
Land & Claims Adjuster
Transfer Station Operator
Welder I
Welder II
Maintenance Assistant
Equipment Painter
Traffic Safety Technician
Electronics Technician
Bridge Carpenter
Mason
Machine Equipment Operator
ARTICLE XV
LABOR MANAGEMENT MEETINGS
Both parties agree that during the life of this Agreen1ent either party may request a
tneeting of the other party on matters arising in connection with adn1inistration of this
Agreement and working conditions. The request shall be in writing and shall include
a statement of the specific subject matter or matters to be discussed. Upon receipt of
a written request, a meeting shall be mutually scheduled as promptly as possible, but
no later than ten working days after receipt of the request. Each party agrees to
designate no more than three representatives to meet and make every reasonable
effort to resolve such matters.
The parties agree that the following matters will be subjects for discussion at Labor
Management Committee meetings.
a. Retirement incentive program tn the event that the New York State
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1602.
1603.
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Legislature shall adopt and the Governor shall approve legislation authorizing
retirement incentives for employees. The County Legislature shall not be
required to adopt any retirement incentive plan which by terms of such
legislation requires legislative action by the County Legislature. The COWlty
Legislature will consider the financial and other feasibility of offering such
programs.
b. The issues related to upgrades of job titles on the salary schedule.
ARTICLE XVI
UNION LEAVES
Union representatives will be granted tilue off without loss of pay to participate in
activities dictated by the terms of this Agreement. The Chief Shop Steward will be
allowed reasonable time off without loss of pay to insure harmonious relations
between the parties of this Agreement.
Witnesses, as may be required, to allow the parties to mutually reach accord in
disagreements or grievances that may arise during the term of this Agreement, will be
granted time off with pay as needed.
Any time off without pay will require prior approval by the Commissioner or his
designee and shall not be abused.
Members of the Union who are elected or designated to attend any Convention or
Executive Board Meeting of the Sullivan County Employees Association, Inc. shall
be permitted to attend such functions and be granted the necessary time off without
loss of either time or pay provided that the total acculTIulative time is not in excess of
twenty (20) work days in any calendar year, and further provided that a request for
such leave is made by the Union in writing to the Commissioner or his designee no
less than five (5) days prior to the date that the particular function is scheduled.
The Employer will give time off with no loss of pay for not more than seven (7)
members of the local Union Contract Negotiating Team to participate in contract
negotiations with the County of Sullivan.
One (1) employee selected by the Union will be granted a one (1) year unpaid leave
of absence.
ARTICLE XVII
EMPLOYER RIGHTS
Except to the extent modified by the terms of this Agreement, the rights arid
responsibilities of the Employer include, but are not necessarily limited to, the
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following:
a. To determine the standards of services to the County of Sullivan not
inconsistent with applicable laws;
b. To direct employees in their respective positions;
c. To hire, promote, transfer;" assign, and retain employees, and to suspend,
demote, discharge, or to take disciplinary action against employees;
d. To relieve employees fron1duties because of lack of work, or other legitimate
reasons;
e. To maintain the efficiency of goverl1lnent operations entrusted to then1;
f. To determine the methods, means and personnel by which such operations
are to be conducted;
g. To take whatever actions may be necessary to carry out the missions of the
Department.
The Employer and the Union shall comply with the terms of this Agreement in a
manner which is fair and impartial to all employees in said Bargaining Unit and shall
not discriminate against any employee because of race, sex, age, nationality, creed,
marital status, union activity or political activity.
It is understood and agreed that the Employer shall have the right of any decision to
change its facilities, or relocation, or removal of any facilities, but shall notify the
Union fifteen (15) working days prior to the change of a permanent facility.
No lockouts of en1ployees shall be instituted by the Employer during the term of this
Agreement.
ARTICLE XVIII
GRIEVANCES AND ARBITRATION
a. A grievance is defined as any claimed dispute as to the application or
interpretation of this Agreement.
b. It is the intention of the parties that a time limit set forth in this Article be of
the essence, unless otherwise mutually agreed between the parties on a
specific case. Failure of the Union to proceed within the time limits set forth
shall terminate the grievance at that step. Failure of the Employer to answer
within the time limits set forth will entitle the Union to proceed to the next
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step of the grievance procedure.
c. Any step of the grievance procedure may be bypassed by mutual agreement
in writing.
d. In the case of a group, policy or organization type grievance, the grievance
may be submitted directly to the Commissioner or his designee.
Grievance Procedure.
Step 1. The grievance shall be presented by the Union Steward or other authorized
representative of the Union, with or without the employee aggrieved, to the
applicable supervisor within thirty (30) days of the acts or circumstances giving rise
to the grievance. The supervisor shall render a decision on the grievance, to the
grievant and his representative, within six (6) working days after presentation to him.
Step 2. If the grievance is not resolved at Step 1, the Union representative shall
reduce the grievance to writing, setting forth the facts of the grievance and the relief
sought, and submit the grievance to the Commissioner or his designee who shall
investigate the grievance, hold a meeting with the Union Grievance Committee, and
render a decision in writing to the Union representative, within ten (10) working days
of receipt of the grievance.
Step 3. If the grievance is not settled at Step 2, it may be subtnitted within ten (10)
working days, by the Union Representative or his authorized representative to the
Personnel Officer or his designee who shall hold a meeting with the Union Grievance
Committee to discuss the grievance within ten (10) working days. The Union
Grievance Committee shall consist of no more than three (3) employee
representatives designated by the Union. The Personnel Officer or his designee shall
transmit to the Union Representative his decision in writing on the grievance within
five (5) working days after the date of such meeting.
Step 4. If the grievance is not settled, the Union may, within fifteen (15) working
days of receipt of the decision of the Personnel Officer or his designee, fronl the date
that such decision would have been due, refer the matter to arbitration as set forth in
Section 1803.
Arbitration Procedure.
a. When a dispute remains unresolved through the grievance procedure, it may
be referred to arbitrator by either party, who shall first attempt to mutually
agree upon an arbitration, "andif such cannot be done, they may request a list
of impartial arbitrators from the Director of Conciliation of the New York
State Public Employment Relations Board. The parties will select an
arbitrator in accordance with the rules of the board. The arbitrator shall have
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the authority to make a final and binding award on the grievance.
b. The arbitrator shall be requested to render a decision within fifteen (15) days
of the close of the hearing.
.
c. The expenses and fees of the arbitrator shall be borne equally by the parties to
this Agreement.
d. The arbitrator shall not have authority to amend, modify or delete any
provisions of this Agreement.
ARTICLE XIX
DISCIPLINE
No permanent employee shall be disciplined or discharged except for just cause
(including misconduct and incon1petency).
In the event that an employee shall be subject to removal or other disciplinary action,
the Employer shall follow the procedures set forth in Section 75 of the Civil Service
Law. The Union is to be notified of any disciplinary charges filed and served against
members of the bargaining unit.
Except as otherwise provided in this Agreement, the Union on behalf of any officer
or employee believing himself aggrieved by a fine in excess of $100 or punishment
of demotion or dismissal or suspension imposed pursuant to Section 1902 hereof,
may refer the disciplinary proceeding to arbitration as set forth in Section 1803,
hereinabove set forth. The losing party in such arbitration shall pay the fees and
expenses of the arbitrator. Penalties involving a fine not exceeding $100 or a
reprimand shall be reviewed pursuant to Civil Service Law §76.
Any employee who has requested to discuss with the Employer's representatives any
matter which could possibly lead to disciplinary action by the Employer shall have
the right to be represented by a Union representative at such time.
Any employee who believes that he has been improperly counseled shall have the
opportunity at such employee's initiative to seek review of such matter by a DPW
administrative employee other than the employee who initially dealt with such
employee. A final review of the matter can be made through an appeal to the
Personnel Officer through the Labor/Management Meeting process. This paragraph
shall be effective on and after the date that both parties shall have ratified the
Memorandum of Agreement.
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ARTICLE XX
NOTICES
All notices required to 'be sent by one party to the other party pursuant to this
Agreement, andto the Laborers' International Union of North America Local No. 17,
451A Little Britain Road, Newburgh, New York 12550, shall be made by post-paid
certified mail, return receipt requested, addressed to such party at the address set
forth in this Agreelnent. The parties thereafter may notify the other of a change in
such address. The Union does hereby designate for the term of this Agr.eement the
President as the lawful agent for the receipt of process.
ARTICLE XXI
, SUBCONTRACTING
In the event the Employer finds it necessary to contract work out in order to save
n10ney, it shall be allowed to do so except-that no contract shall be let which results
in the elimination of employment in the Employer's regular work force.
ARTICLE XXII
SUB-TITLES
The sub-titles used herein are used for reference purpose only, and are not to be used
in any manner whatsoever for the construction of or interpretation of any provisions
and terms set forth herein.
ARTICLE XXIII
ENTIRE AGREEMENT AND SAVINGS CLAUSE
This Agreement shall be subject to all pertinent and applicable State and Federal
Laws and Regulations. If any Article or Section of this Agreement or any addenda
thereto should be held invalid by operation of law or by any tribunal of competent
jurisdiction, or if compliance with or enforcement of any Article or Section should be
restrained by such tribunal, the remainder of this Agreement and addenda shall not be
affected thereby, and the parties shall enter into immediate collective bargaining
negotiations for the purpose of arriving at a mutually satisfactory replacement for
such Article or Section.
The parties acknowledge that during the negotiations of this Agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that
the understanding and agreements arrived at by the parties after the exercise of that
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right and opportunity are set forth in this Agreement that the provisions herein
constitute the entire Agreement between the parties.
2302. This Agreement may be modified or amended by mutual agreement in writing.
ARTICLE XXIV
MANDATED PROVISIONS OF LAW
2401. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTIONS TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF THE LAW OR TO PROVIDE
ADDITIONAL FUNDS THEREFORE SHALL NOT BE EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XXV
TERM OF AGREEMENT
2501. This Agreement shall become effective as of January 1,2000, and shall terminate on
December 31, 2003. No provisions of Section 301-307 inclusive shall survive this
Agreement nor shall any other benefit term or provision of this Agreement be
automatically increased, modified or amended in absence of a written Agreement
between the parties effective on and after December 31, 2003.
IN WITNESS WHEREOF, the parties have executed this Agreement.
COUNTY OF SULLIVAN
By: ~~/~
RAYMOND POMEROY II, CHAIRMAN
Sullivan County Legislature
LABORER' INTERNATIONAL UNION OF
NORTH AMERICA~ LOCAL NO. 17
By:
President
?:R:-r~ 0-
Vice-President
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2000 2001 2002 2003
Account Clerk, Clerk, Typist 11.02 11.36 11.71 12.18
fA Account Clerk (Licensed Weighmaster) 11.46 11.81 12.17 12.66
II Custodial Worker, Grounds Maintenance 11.89 12.25 12.62 13.13
Worker I, Laborer f, Account Clerk-Typist,
Payroll Clerk, Transfer Station Attendant
III Senior Account Clerk, Senior Payroll Clerk, 13.19 13.59 14.00 14.56
Senior Typist
IV Laborer II, Senior Account Clerk-Typist 14.97 15.42 15.89 16.53
V Custodian, Engineering Aide, Motor Equipment 15.55 16.02 16.51 17.18
Operator, Transfer Station Operator, Mechanic's
Helper, Maintenance Assistant, Sign Shop
Painter I, Tire Changer, Bridge Maintainer f,
Assistant Sign Installer
VI Construction Equipment Operator I, Stockkeeper, 16.08 16.57 17.07 17.76
Automotive Equipment Attendant, Airport
Attendant, Principal Account Clerk, Principal
Payroll Clerk
VII Mechanic, Bridge Carpenter, Building Maintenance 16.41 16.91 17.42 18.12
Mechanic, Equipment Painter, Construction
Equipment Operator II, Grounds Maintenance
Worker II, Laborer III, Sign Shop Painter II,
Welder I, Mason, Carpenter, Sign Installer
VIII Auto Body Repairer, Construction Equipment 17.22 17.74 18.28 19.02
Operator III, Master Mechanic, Hydraulic
Excavation Equipment Operator" Senior'
Stockkeeper, Welder II, Weather Observer
SALARY SCHEDULE A
SULLIV AN COUNTY DEPARTMENT OF PUBLIC WORKS
RANK AND FILE SALARY SCHEDULE
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2000 2001 2002 2003
IX Blaster, Crane Operator, Electrician, 17.82 18.36 18.92 19.68
Bridge Maintainer II, Senior Master Mechanic,
Electronic Technician, Senior Weather Observer
X Traffic Safety Technician, Engineering 18.94 19.51 20.10 20.91
Technician, Building Technician
XI Land and Claims Adjuster, Junior Civil Engineer, 20.78 21.41 22.06 22.95
Recycling Coordinator
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5 SR MASTER MECHANICS
3 MASTER MECHANICS
4 MECHANICS.
2 AUTO EQUIPMENT ATTENDANTS
1 AUTO BODY REPAIRER
3 WELDER I & II
1 EQUIPMENT PAINTER
1 CEO III (LOW BOY OPERATOR)
SCHEDULE B
Section 1410 - Uniform Service
PREVIOUSL Y ENTITLED TO UNIFORM SERVICE
EFFECTIVE ON DATE OF Tl-IIS CONTRACT
1 ELECTRICIAN ASSIGNED TO ELECTRIC SHOP
2 MAINTENANCE ASSISTANT ASSIGNED TO ELECTRIC SHOP
2 BUILDING MAINTENANCE MECHANICS ASSIGNED TO ELECTRIC SHOP
1 ELECTRONICS TECHNICIAN ASSIGNED TO ELECTRIC SHOP
2 CARPENTERS ASSIGNED TO ELECTRIC SHOP
1 L-l ASSIGNED TO ELECTRIC SHOP
1 BUILDING MAINTENANCE MECHANIC ASSIGNED TO JAIL
1 MAINTENANCE ASSISTANT ASSIGNED TO JAIL
1 WELDER II ASSIGNED TO FIELD
2 CEO III ASSIGNED TO LANDFILL
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CEO I ASSIGNED TO LANDFILL
TRANSFER STATION OPERATORS
10 EMPLOYEES REQUIRED TO WEAR UNIFORMS ASSIGNED TO INFIRMARY
(l/DA Y)
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SCHEDULE C
TITLES TO BE PROVIDED WITH FREE ANNUAL PHYSICALS
LANDFILL
CEO III permanently assigned to A-8160 .
CEO I permanently assigned to A-8160
Transfer Station Operator permanently assigned to A-8160
Laborer II permanently assigned to A-8160
Account Clerk permanently assigned to A-8160
SIGN SHOP
Sign Installer
Sign Shop Painter II
Sign Shop Painter I
Laborer II permanently assigned to Sign Shop
EQUIPMENT SHOP
Welder II
Welder I
Auto Body Repairer
Equiptnent Painter
Auto Equipmel1t Attendants
PARKS
(2) Certified Pesticide Persons
BUILDING MAINTENANCE SHOP
Electrician
Building Maintenance Mechanic assigned to Electric Shop and/or Jail
Maintenance Assistant
Electronics Technician
Laborer I permanently assigned to Electric Shop
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Section 1. As used in this local law, unless the context otherwise requires:
(a). "County" shallinean the County of Sullivan and where the following have agreed by
resolution to confer the benefits of this local law upon their employees and be responsible for the
costs incurred thereby, the Board of.Trustees of the Sullivan County Community College, the
County of Sullivan Industrial Development Agency, and any other public benefit corporation, public
improvement, special district, public authority, commission or agency organized by or under the
authority of the County of Sullivan.
(b) "County'Legislature" shallinean the County Legislature of the County of Sullivan.
(c) "County Attorney" shall mean the County Attorney of the County of Sullivan.
(d) "Employee" shall mean any person holding a position by election, appointtnent, or
enlployment in the service of the County, whether or not conlpensated, or a volunteer expressly
authorized to participate in a County-sponsored volunteer program, but shall not include the sheriff
of the County or an independent contractor. The term "employee" shall include a fonner employee,
his estate or judicially appointed personal representative.
Section 2.
(a) Upon compliance by the employee with the provisions of Section four of this local
law, the County shall provide for the defense of the employee in any civil action or proceeding in
any, state or federal court arising out of any alleged act or omission which occurred or allegedly
occurred while the employee was acting within the scope of his public employment or duties. This
duty to provide for a defense shall not arise where such civil action or proceeding is brought by or on
behalf of the County.
(b) Subject to the provisions set forth in paragraph (a) of this Section, the employee shall
be entitled to be represented by the County Attorney, except that the employee shall be entitled to be
represented by private counsel in any civil judicial proceeding as follows:
(i) Whenever the County detennines, based upon an investigation and review of
the facts and circunlstances of the case, that representation by the County
Attorney would be inappropriate; or
(ii) Whenever the County Attorney determines, based upon an investigation and
review of the facts and circumstances of the case, that representation by the
County Attorney would be inadvisable due to the unavailability of resources
in the County Attorney's Office; or
(iii) Whenever a court of competent jurisdiction, upon proper motion or by a
special proceeding, determines that a conflict of interest exists and that the
employee is entitled to be represented by private counsel; or
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(iv) Where such representation by private counsel is approved by act of the
County Legislature.
(c) Where an employee is entitled to representation by private counsel pursuant to
,
Subparagraph(i), (ii), or (iii) hereof, the County Attorney shall notify the employee in writing of
such determination and shall so certify in a communication to the County Legislature. Where the
County Legislature approves such representation, it shall designate the private counsel to be retained.
Upon approval by the County Legislature, the Clerk of the Legislature shall notify the employee in
writing of such determination. Reasonable attorney's fees and such private counsel from time to time
during the pendency of the civil action or proceeding, subject to audit and approval by the County
Legislature. The County Attorney may require, as a condition to payment of the fees and expenses
of such representation, that appropriate groups of such employees be represented by the same
counsel.
(d) Any dispute with respect to representation of multiple employees by a single counsel
or the amount of litigation expenses or the reasonableness of attorneys' fees shall be resolved by the
court upon motion or by way of special proceeding.
(e) Where the employee delivers process and a written request for a defense to the
County Attorney in accordance with Section four of this local law, the County Attorney shall take
the necessary steps on behalf of the employee to avoid entry of a default judgment pending
resolution of any question pertaining to the obligation to provide for a defense.
Section 3.
(a) The County shall indemnify and save harmless its employees in the amount of any
judgment obtained against such employees in a state or federal court, or in the amount of any
settlement of a claim, provided that the act or omission from which such judgment or claim arose
occurred while the employee was acting within the scope of his public employment or duties;
provided further that in the case of a settlement the duty to indemnify and save harmless shall be
conditioned upon the review and approval of the form and amount of the settlement by the County
Legislature. Nothing in this local law shall be cQnstrued to authorize or require the County to
indemnify and save harmless an employee with respect to a settlement if not so reviewed and
approved by the County Legislature. '
(b) Except as otherwise provided by law, the duty to indemnify and save harmless
prescribed by this local law shall not arise where the injury or damage resulted from intentional
wrongdoing or recklessness on the part of the employee.
(c) Nothing in this local law shall authorize the County to indemnify or save harmless an
employee with respect to punitive or exemplary damages, fines or penalties, or money recovered
from an employee pursuant to Section 51 of the General Municipal Law; provided, however, that the
County shall indemnify and save harmless its employees in the amount of any costs, attorneys' fees,
damages, fines or penalties which may be imposed by reason of an adjudication that an employee,
acting within the scope of his public employment or duties, has, without willfulness or intent on his
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part, violated a prior order, judgment, consent decree or stipulation of settlement entered in any state
or federal court.
(d) Upon entry of a final judgment against the employee, or upon the settlement of the
claim, the employee shall serve a copy of such judgment or settlement, personally or by certified or
registered mail within thirty (30) days of the date of entry or settlement, upon the County Attorney;
and if not inconsistent with the provisions of this local law, the amount of such judgment or
settlement shall be paid by the County upon audit and approval by the County Legislature.
Section 4.
The duty to defend or indemnify and save harmless prescribed by this local law shall be
conditioned upon: (i) delivery by the enlployee to the County Attorney of a written request to
provide the employee's defense together with the original or a copy of any summons, cOluplaint,
process, notice, demand or pleading within ten (10) days after the employee is served with such
document, and (ii) the full cooperation of the employee in the defense of such action or proceeding
and in defense of any action or proceeding against the County based upon the same act or omission,
and in the prosecution of any appeal. .
Section 5.
The benefits of this local law shall inure only to employees as defined herein and shall not
enlarge or diminish the rights of any other party nor shall any provision of this Section be construed
to affect, alter or repeal any provision of the Workers' Compensation Law.
Section 6.
This local law shall not in any way affect the obligation of any claimant to give notice to the
County under Section 50-e of the General Municipal Law, Section 52 of the County Law, or any
other provision of law.
Section 7.
The provisions of this local law shall not be construed to impair, alter, limit or modify the
rights and obligations of any insurer under any policy of.insurance.
Section 8.
Except as otherwise specifically provided in this local law, the provisions of this local law
shall not be construed in any way to impair, alter, limit, modify, abrogate or restrict any immunity to
liability available to or conferred upon any employee or any right to defense or indemnification
provided for any employee by, in accordance with, or by reason of, any other provision of state or
federal .statutory or common law. .
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Section 9.
If any provision of this local law or the application thereof to any person or circumstance be
held unconstitutional or invalid in whole or in part by any court, such holding of unconstitutionality
or invalidity shall in no way affect or impair any other provision of this local law or the application
of any such provision to any other person or circumstance.
Section 10.
The provisions of this local law shall apply to all actions and proceedings pending upon the
effective date thereof or thereafter instituted.
Section 11.
This local law shall take effect upon filing in the office of the Secretary of State as provided
by Section 27 of the Municipal Home Rule Law of the State of New York.
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Roemer Wallens
& MineauxLLP
Counsellors at Law
December 12,2000
L. Todd Diorio, Vice President.
Laborers' International Union of North America
Local No. 17
451A Little Britain Road
Newburgh, New York 12550
Re: Revised Collective Bargaining Agreement Between
County of Sulliv~n and Local 17 'I
~~~~~~~~
JULUVANvOUNT'
1ERSONNEL DEPT.
Dear Todd:
Pursuant to our conversations on December 11 and December 12, 2000, I am enclosing the
Collective Bargaining Agreement with line-outs and underlines deleted, and all references to the
benefits provided by the various retirement plans omitted. After reviewing the Agreement, if you are
in concurrence that it accurately reflects the incorporation of the ratified Memorandum of
Agreement, please contact Pam Rourke for the purpose of having Union representatives execute the
three duplicate originals which I have simultaneously mailed to her.
Please call me if you have any questions.
Sincerely,
.
~ Roemer, Jr.
tJi:~ounsel to the County Legislature
For Labor Relations
JWR:klh
Enclosure
cc (w/enc.: Agreement - 3 originals): Pamela Rourke
13 Columbia Circle
Albany, New York 12203
Ph. 518.464.1300
Fx. 518.464.) 0 10
www.rwmattys.com
